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Chair Johanson and Members of the Committee: 
 
 Good morning Chair Johanson and members of the Committee, my name is Charlotte 
Carter-Yamauchi and I am the Director of the Legislative Reference Bureau.  Thank you for 
providing the opportunity to submit written comments on H.B. No. 1189, Relating to 
Retirement Savings. 
 
 The purpose of this measure is to direct the Legislative Reference Bureau to: 
 

(1) Study the feasibility of implementing a Hawaii retirement savings program for 
private sector employees utilizing information from other state experiences and 
educational institutions with expertise on existing programs; and 

 
(2) Report to the Legislature with its findings and proposals, if any; and, if the 

results of the study support it, propose a program to establish the Hawaii 
retirement savings program for private sector employees not currently covered 
by an existing program. 

 
 More specifically, the measure directs the Legislative Reference Bureau to conduct a 
study to establish the plan to set up an auto-individual retirement account program that would 
be cost-efficient and effective, and allows the Bureau to: 
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(1) Obtain legal advice regarding the applicability of the Employee Retirement 
Income Security Act of 1974, as amended, and the Internal Revenue Code of 
1986, as amended, to the program; 

 
(2) Investigate whether employers that are not required to participate in the 

program can make the program available to their employees; 
 
(3) Investigate methods to allow individuals who are not automatically enrolled in 

the program to participate in the program and make contributions to an account, 
either through payroll contributions or another method of contribution; 

 
(4) Conduct an analysis of the potential costs to employers, including 

administrative costs, and costs associated with providing automatic payroll 
deductions for participation in the program, as well as recommendations on how 
to eliminate or reduce those costs through incentives, tax credits, or other 
means; 

 
(5) Investigate the feasibility and benefits of partnering with other similar programs 

established in other jurisdictions; 
 
(6) Prepare a timeline for implementation of the Hawaii retirement savings 

program; 
 
(7) Make recommendations to the Legislature regarding ways to increase 

participation in the Hawaii retirement savings program; and 
 
(8) Propose to the Legislature the administrative body and implementation for the 

program, including any necessary authorizing legislation. 
 

 The measure also authorizes the Bureau to ". . . issue a request for proposals for a 
third party to conduct the analysis as described in paragraphs one through seven.  The 
contracting services under this Act shall be exempt from chapter 103D, Hawaii Revised 
Statutes," and appropriates $150,000 for this purpose. 
 
 The measure requires the Bureau to submit its report to the Legislature, including any 
proposed legislation, no later than twenty days prior to the convening of the Regular Session 
of 2020. 
 
 The Bureau takes no position on the merits of this measure, but submits the following 
comments for your consideration. 
 
 As a general matter, the Bureau notes that it does not employ any experts in 
Employee Retirement Income Security Act (ERISA) compliance or the establishment or 
administration of retirement savings plans.  Nor does it employ an actuary.  Consequently, 
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the Bureau would have to contract the services of all such experts in order to meet the 
measure's objectives. 
 
 If the Committee decides to recommend the passage of this measure and desires to 
have the Bureau conduct the study, regardless of the Bureau's lack of inherent subject matter 
expertise on the subject, we respectfully request that, in addition to the appropriation for the 
feasibility study, we be provided with an additional amount to contract the services of experts 
in the fields of ERISA compliance and retirement savings plans establishment and 
administration, and make these procurements exempt from the State Procurement Code 
(chapter 103D, Hawaii Revised Statutes) as well.  However, at this time, we have no idea on 
whether the amount currently appropriated ($150,000) is sufficient to obtain a contractor, or 
what would be a sufficient additional amount needed to obtain the services of an ERISA 
expert and an expert in establishing retirement savings plans. 
 
 Finally, we note that the text of the measure states that the Bureau may "issue a 
request for proposals for a third party to conduct the analysis as described in paragraphs one 
through seven.  The contracting services under this Act shall be exempt from chapter 103D, 
Hawaii Revised Statutes."  The intent of this statement is unclear.  If the intent is to allow the 
Bureau to contract any and all services related to this study without regard to chapter 103D, 
Hawaii Revised Statutes, then we respectfully request that the measure be amended to 
clarify this intent. 
 
 If the measure is amended to address the concerns noted above, the Bureau believes 
that the services requested under the measure would be manageable and that the Bureau 
will be able to provide the services in the time allotted; provided that the Bureau can find 
qualified contractors who are willing and able to complete the study for the amounts 
appropriated and within the required timeframe; and provided further that the Bureau's interim 
workload is not adversely impacted by too many other studies or additional responsibilities, 
such as conducting, writing, or finalizing other reports, drafting legislation, or both, for other 
state agencies, task forces, or working groups that may be requested or required under other 
legislative measures. 
 
 Thank you again for your consideration. 
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Comments:  

Dear Chair Johanson, Vice Chair Eli, and Honorable Members of the House Committee 
on Labor and Public Employment: 

I am Gary Simon, Chairperson of the Policy Advisory Board for Elder Affairs (PABEA), 
which is an appointed board tasked with advising the Executive Office on Aging (EOA). 

I am offering testimony on behalf of PABEA. 

My testimony does not represent the views of the EOA but of PABEA. 

PABEA wholeheartedly supports HB 1189. 

We encourage you to establish the Hawaii Retirement Savings Program as soon as 
possible. 

Employees are 15 times more likely to save when they can do so at work. 

The Hawaii Retirement Savings Program will make it easier for businesses to offer 
employees a way to save out of their regular paychecks, helping them take charge of 
their financial futures and live independently as they age. 

It’s their own money that they can take with them from job to job, and rely on in later 
years for a more secure future. 

Contributions will be made with an automatic deduction from their paychecks. 

Providing employees a simple way to save for retirement will mean fewer will need to 
rely on public assistance later in life, which will save taxpayer dollars. 

We urge you to support HB 1189 and to recommend its passage. 

We thank you for seriously considering the Bill. 



Very sincerely, 

Gary Simon 

Chairperson, Policy Advisory Board for Elder Affairs (PABEA) 
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 House Committee on Labor & Public Employment 

February 7, 2019 – 9:30 am  -- Room 309 

Representative Aaron Johanson, Chair 

Representative Stacelynn Eli, Vice Chair 

 

HB 1189 – Relating to Retirement Savings 

 

Chair Johanson, Vice Chair Eli and Members of the Committee, my name is Cynthia Takenaka 

representing NAIFA Hawaii, an organization of life insurance agents and financial advisors 

throughout Hawaii who primarily market life, annuities, long term care and disability income 

insurance products. 

HB 1189 requires that the LRB study the feasibility of implementing a Hawaii retirement savings 

program for private sector employees.  The LRB is to report its findings and recommendations 

prior to the 2020 regular session and if the results of the study support the program, to propose 

the establishment of the program.  There is also an appropriation of $150,000.00 for which the 

LRB may issue a request for proposals for a third party to conduct the analysis. 

Section 2 of HB 1189 directs the LRB that the study look at establishing the plan to set up an 

“auto-individual retirement account program that’s cost efficient and effective”.   

We are opposed to HB 1189.   

• In the 2018 legislative session, SB 2333, SD2, HD1, failed to pass conference 
committees.  SB 2333 included a similar study and also establishing the Hawaii 
Retirement Savings Board. 
 

• Many states have and are considering legislation that would implement state run IRA-
type retirement programs designed to make retirement savings options readily available 
to workers at small and medium sized companies.  We understand that under the 
Oregon Saves program, it has cost over $10 million to implement and administer. 
 

• Proposals to implement state run retirement programs appear designed to address 
issues of availability and access. However, availability of and access to the many 
retirement savings options are not the problems.  States should first investigate the 
real reasons behind the shortfall in retirement savings before proposing solutions that 
do not address the true problem.  
 



2 
 

2 
 

 
 
 

• We ask that the state conduct an education and outreach program initially for its 
citizens about the need to save for retirement rather than establishing a new state 
retirement system for the private sector employees/employers. 
 

• Availability and access to retirement savings options are not the problem— there 
already exists a strong, vibrant private sector retirement plan market that offers diverse, 
affordable options to individuals and employers.  Low cost IRAs through local financial 
advisors and financial institutions are very accessible to employees if a retirement plan 
is not offered at work. 
 

• State auto-IRAs should not apply to truly low income workers but rather benchmarking 
minimum salaries to participate in the state run plan.  For the truly needy households, 
means-tested benefit programs such as food stamps, TANF, SSI, Medicaid, and housing 
subsidies could be in jeopardy since asset and income tests may be triggered and 
disqualify workers.   
 

• Consideration must be given to employers with existing 401k plans and other plans that 
could result in those employers dropping their plans for the state run plan that would 
lead to lower contributions limits and a loss of matching contributions by employers. 
 

• Congress has several bills circulating in the Senate and the House of Representatives;  
the RESA – Retirement Enhancement and Savings Act of 2018 sits in the Senate Finance 
Committee (S.2526) will amend ERISA of 1974;  the FSA of 2018 (H.R. 6757) – Family 
Savings  Act, passed the House in September 2018 and now sits in the Senate Finance 
Committee.  We can hope that bipartisanship can enact a federal retirement program.   
 

• There’s also a major lawsuit pending in California (Howard Jarvis Taxpayers Association 
et al. vs. The California Secure Choice Retirement Savings Program, et al.) filed in federal 
District Court where the plaintiffs maintain that the California plan is subject to ERISA 
and therefore is in violation of its provisions.  This ERISA will be played out in the federal 
courts. 
 

Mahalo for allowing us to share our views and we respectfully ask you to hold this measure. 

 



 
 
 
To: Committee on Labor & Public Employment (LAB) 
From: Chinatown Gateway Plaza Tenant Association (CGPTA) 
Date: Thursday, February 7, 2019, 9:30 a.m. 
Place: Conference Room 309, State Capitol, 415 S. Beretania St. 
 
Re: Strong Support for HB1189, Relating to Retirement Savings. 
 
Aloha e Chair Johanson, Vice Chair Eli, and LAB Members, 
 
My name is Steve Lohse, I’m a resident of Chinatown Gateway Plaza (CGP) and chair of the CGP Tenant 
Association (CGPTA).  CGP is a 200-unit, city-owned, affordable housing property in Chinatown.  CGP 
residents organized the CGPTA in 2006 to keep ourselves informed and engaged in matters of concern 
to our community.  On behalf of the CGPTA, thank you for this opportunity to submit written testimony 
in Strong Support of HB1189. 
 
We have a number of younger residents in our affordable housing community who will benefit from this 
opportunity to save more for retirement, as well as a number of older residents who wish they’d had 
this opportunity, including myself. 
 
Hawaii Saves is a good idea that is overdue in Hawaii.  If we have a choice between the power of 
compound interest for workers without existing savings plans and the suffering of retired workers 
without savings, isn’t this choice obvious?  Please consider the following: 

• 70% of small business owners surveyed support a privately managed savings program. 

• Similar existing programs demonstrate that Hawaii Saves won’t cost taxpayers because 
employees themselves make the deductions for their own retirement accounts. 

• In fact, Hawaii Saves could save Hawaii taxpayers over $30 million in public assistance within 15 
years if retirees save a mere extra $1000/year. 

 
Hawaii Saves is the right program now for Hawaii and for Hawaii’s private-sector workforce without 
employer-sponsored IRAs.  Please, pass HB1189.  Thank you! 
 
Aloha no, 
Steve Lohse, Chair 
Chinatown Gateway Plaza Tenant Association (CGPTA) 
CGP.Tenant.Association@gmail.com 

CGPTA 
Chinatown Gateway Plaza 

Tenant Association 
Since 2006 

mailto:CGP.Tenant.Association@gmail.com
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Comments:  

I support HB1189, the Hawaii Saves Program, which would enable current employees 
to automatically save for their retirement. Other states have passed have similar 
laws like the Hawaii Saves Programs because it's a win-win for the the states and the 
individual employees. Seventy percent of Hawaii small busineses surveyed support a 
privately-managed, retirement 
savings program for its empolyees. A program such as this will enable Hawaii's retirees 
to escape the poverty that so many of our seniors are now in. 

It is estimated that Hawaii Saves could save taxpayers $32.7 million in public assistance 
programs in less than 15 years if retirees save an extra $1,000/year. 

Please support this bill and support Hawaii's future senior citizens. 

 



House Committee on Labor and Public Employment 

Thursday, February 7, 2019 

9:30 a.m. 

Conference Room 309 

 

Re:  Strong Support for HB 1189 

 

Dear Chair Johanson & Members of the Committee: 

My name is Sylvia K.S. Ching and I strongly support HB 1189 (Hawaii Retirement Savings 

Program) 

Hawaii is experiencing a retirement savings crisis. Half of Hawaii’s private sector employees 

don’t have access to retirement savings through work. People with access to work place 

retirement savings are 15 times more likely to save for retirement. 70 percent of Hawaii small 

business surveyed support this idea. 

A Retirement Savings Program can save taxpayers $32.7 million in public assistance programs 

in less than 15 years if retirees save an extra $1,000 a year.   

I worked for the State of Hawaii government and am grateful for their savings plans I had 

access to through payroll deduction. I saved enough money to be self sufficient and not rely on 

public assistance programs.now and in the future.  Prior to working for the goverrment I worked 

for small business and non profits which didn’t offer such savings plans. If I were offered such 

plans I would have saved a lot more.  I want all employees to have access to employer provided 

savings plans. 

Please pass and support HB 1189 for the good of employees, business, and the taxpayers. 

Thank you. 

Sylvia Ching   

523-1798 

 

 

 

 

 



 
 

Testimony of Hawai‘i Appleseed Center for Law and Economic Justice 
Supporting HB 1189 – Relating to Retirement Savings 

House Committee on Finance 
Thursday, February 7, 2019, 9:30 AM, conference room 309 

 
 
 
Dear Chair Johanson, Vice Chair Eli, and members of the Committee: 
 
Thank you for the opportunity to testify in SUPPORT of HB 1189, which would require the Legislative 
Reference Bureau to conduct a study on how to implement the Hawaii Retirement Savings Program 
and submit to the 2020 Legislature a report detailing its findings and proposals. 
 
According to the U.S. Census Bureau’s supplemental poverty measure, Hawai‘i’s senior poverty rate is 
17 percent, the 6th highest rate in the nation.i Astoundingly, over half (54 percent) of Hawai‘i’s seniors 
have incomes below 200 percent of the supplemental measure, which is the 2nd highest rate among the 
states. 
 
Meanwhile, 85.3  percent, or over 253,000, Hawai‘i residents aged 65 or older received Social Security 
benefits in 2017, which was lower than the national average of 90.1 percent.ii Hawai‘i seniors received 
a median monthly Social Security benefit of $1,332, just below to the national average of $1,347,iii  
while having to contend with the highest cost of living among all the states. 
 
With our ever-growing senior population facing statistics like that, encouraging and enabling our 
working-age population to save for retirement is crucial to prevent more poverty among our seniors and 
to protect our state’s future economic health. 
 
According to the AARP, half of our state’s private sector workers do not have access to an employer-
sponsored retirement plan, and very few who are eligible to contribute to an individual retirement 
account actually do so. Low-wage workers are especially unlikely to have a retirement plan available 
to them at their workplace. 
 
The vast majority of Hawai‘i registered voters polled by AARP wish that they had more retirement 
savings, are concerned that some of their fellow residents will end up on public assistance programs in 
retirement, and agree that lawmakers should do more to make it easier for small business owners to 
offer their employees a way to save for retirement.iv 
 
Dozens of states have been considering the ways that they could help their workers save more via state-
managed retirement plans. In fact, five states – California, Connecticut, Illinois, Maryland, and Oregon 
– already have automatic enrollment retirement savings plans for their workers.  



Hawaii Appleseed Center for Law and Economic Justice 
Page 2 of 2 
 

 

 
The Hawai‘i Appleseed Center for Law and Economic Justice is committed to a more socially just 
Hawaiʻi, where everyone has genuine opportunities to achieve economic security and fulfill their 
potential. We change systems that perpetuate inequality and injustice through policy development, 

advocacy, and coalition building. 
 
 
 

According to the Center for Economic and Policy Research, one major advantage of state plans is that 
workers could keep their accounts with them when they change jobs.v In addition, the fees of state-
managed plans would likely be just a fraction of those levied by private 401(k)s:  
 

This may seem like a small difference, but it adds up over a worker's career. Imagine a 
person earning $60,000 a year and putting 6 percent of their pay, or $3,600 a year, into 
a 401(k) for thirty years. At the end of thirty years, the difference between a plan with 
annual administrative costs of 0.3 percent and a plan with costs of 1.0 percent would 
be almost $30,000. (This calculation assumes a 5.0 percent average annual nominal 
return.) 
  
The difference would be even larger if we factored in that private accounts are likely to 
charge between 10 to 20 percent of savings to convert the sum into an annuity when 
workers retire. A public plan would charge considerably less. 

 
Another important feature of many of these types of plans is automatic enrollment. According to the 
AARP, 90 percent of those who are participating in employer-sponsored retirement programs state 
having their savings automatically deducted from their paychecks makes it easier for them to save. As 
a possible remedy to the lack of retirement savings, automatic enrollment can affect senior poverty 
levels and, by reducing the number who would need to rely on public assistance, state budgets.  
 
We need to start now to ensure that as few of our future retirees as possible end up struggling in poverty. 
Mahalo for your consideration of this testimony. 
 
 
 
 
 
 
 
 
 
 

i https://www.kff.org/report-section/poverty-among-seniors-issue-brief/ 
ii https://www.ssa.gov/policy/docs/statcomps/oasdi_sc/ 
iii https://www.ssa.gov/policy/docs/statcomps/supplement/2017/index.html 
ivhttps://www.aarp.org/content/dam/aarp/research/surveys_statistics/econ/2016/2016-Hawaii-Work-and-Save-Onepager-
AARP-res-econ.pdf 
v http://cepr.net/blogs/beat-the-press/the-paul-ryan-small-savers-tax 

                                                 



 

 Art Nelson Sailmaker/Ullman Sails Hawaii 
419 Waiakamilo Road, Unit 2-D, Honolulu, HI 96817 

808-593-9958 808-591-9056 fax 

info@artnelsonsailmaker.com 

Rep Aaron Ling Johanson, Chair, and members of 

the House Labor Committee 

Feb. 7, 2018 

9:30 a.m. 

Conference Room 309 

Testimony on House Bill 1189 

 My name is Larry Stenek and I am the owner of Art Nelson Sailmaker/Ullman Sails Hawaii and I am writing in strong 

support of House Bill 1189. 

We need to make it easy for workers to save for retirement. Payroll savings is the easiest way to save. But it’s not easy 

for small business owners like myself. In fact, it’s expensive and time-consuming for a business owner to set up a payroll 

savings plan. Our company is small. We don’t have a human resources department and I don’t have the time nor money 

to research all of the plans that are out there, nor do I have the time and money to do everything needed to keep the 

program going. All my time and energy and my worker’s time and energy is focused on making the best sails and rigging 

possible and delivering quality products to our customers. 

Having a state-facilitated savings plan, that we could implement into our payroll system easily, at little or no cost, would 

give my workers a common-sense way to save at work and make us more competitive as an employer.  

Too many people in Hawaii are unprepared for retirement and have little or no savings. One of the reasons for that is 

the lack of access to payroll savings plans. About half of private sector workers, according to AARP, are not able to save 

easily at work. 

What will happen to them if they get sick or can’t work anymore? It’s likely that we as taxpayers will have to help them 

with rent, food and medical care.  

To me, it’s a no brainer. We have to do something to make it easier for people to save or workers won’t save and we will 

all pay for that down the line. The longer we wait to create a program like Hawai’i Saves, the less time there is for people 

to save and that will mean a bigger bill for taxpayers in the future. 

Sincerely, 

Larry Stenek, 

Art Nelson Sailmaker/Ullman Sails Hawaii 

mailto:info@artnelsonsailmaker.com


Testimony on HB 1189 

My name is Jon Iha and I am the chef/owner of the Gochi Grill on Bishop Street. I love cooking and I love 

to have been able to open my own restaurant last year. It’s a lot of work to open your own business and 

unfortunately there’s not enough time or energy left over to figure out how to offer your workers a 

savings plan. 

I am in strong support of HB 1189. 

I want to help my workers and I want to be competitive and be able to offer them retirement savings. 

But it’s not easy. It’s complicated, expensive and time consuming, especially when you are starting up a 

new small business. 

If the state were to offer an easy, no cost way for small businesses like mine to offer a retirement 

savings program, I would take it. I understand the OregonSaves program is working and helping small 

businesses and workers there. Why can’t we have a similar program here? 

The lack of retirement savings means many Hawai‘i workers will retire into poverty. What will happen to 

them? Will they become homeless? It will be difficult, if not impossible for them to survive on Social 

Security alone without some kind of help from the government for housing, food and medical 

assistance. 

Saving through payroll deduction is the most effective way to get people to save.  

Let’s take a step in the right direction now to help people help themselves and start saving. Waiting 

means less time for people to save and more workers will be in danger of retiring poor. 

Thank you for the opportunity to testify. 

Jon Iha 

Gochi Grill 

1111Bishop Street Suite #112 

Honolulu, HI 96813 

(808) 585-8558 

 



 
 
 
 
 
 
 
 
 

 
 
 
 
 

 

House 

Committee on Labor and Public Employment 

Thursday, February 7, 2019 

9:30 a.m. 

Conference Room 309 

 

To: Aaron Johanson, Chair 

RE: Testimony in Support of HB1189 

 

Aloha Chair Johanson and Members of the Committee: 

 

My name is Jessica Wooley and I am the Advocacy Director for AARP Hawaii. AARP is 

a membership-based organization of people age fifty and over with about 150,000 

members in Hawaii. AARP advocates for issues that matter to Hawaii families, 

including the high cost of long-term care, access to affordable, quality health care for all 

generations and serving as a reliable information source on issues critical to people over 

the age of fifty. 

 

AARP Hawai‘i strongly supports HB 1189, which requires the Legislative Reference 

Bureau submit to the legislature a study on how to implement the Hawai’i retirement 

savings program (Hawai`i Saves) for private-sector employees. 

 

Today, the typical working household has only $2,500 in retirement assets and those 

close to retirement have only $145000. A secure retirement is out of reach for about 

half of Hawai’i’s private-sector workers, especially those who work for small 

business. Fewer and fewer people have a pension plan and many workers – about 

216,000 people in Hawai‘i -- have no access to a 401K, or other way to save for 

retirement at work via payroll deduction. This is critical because studies show that 

workers are 15 times more likely to save for their future if they can save through payroll 

deduction.  



 

 

 

When people save for retirement, they not only help themselves, they reduce 

government assistance, which saves taxpayers money as well. When people save for 

retirement, they are less likely to rely on public assistance programs later in life. An 

AARP study estimates Hawai’i would save $32.7 million on public assistance programs 

through 2032 if retirees saved enough generate $1,000 in extra income each year.   

 

Ten states and localities have already passed legislation that improves workers’ 

access to a retirement program, and 22 more are in progress to help their future retirees. 

Hawai’i must join in this national effort to identify solutions to help our future retirees 

to be retirement ready, and AARP Hawai’i stands ready to work with the Legislature to 

determine the appropriate details for a Hawai’i Saves program. 

 

A Hawai’i saves program, if fashioned similarly to what other states have done, would 

be operated as a public-private partnership, like 529 college savings plans. The state 

would set up a back-up, plug and play retirement program that small business owners 

could use, but don’t have to run or pay for. It is completely voluntary for employees, 

who choose how much they want to put away, if anything, and what they want to 

invest in. The program is intended to be self-sustaining, paid for via participant fees. 

The state and employers are not on the hook for gains or losses, as the program works 

just like a typical IRA. What the employee puts in is what they get out when they retire, 

plus or minus gains and losses.  

 

Please note, you may hear opponents (lobbyists from commercial financial institutions) 

advocate for a status quo approach to address a problem that is growing in Hawai’i and 

across the Nation. First and foremost, the industry does not speak with one voice on 

this issue. Numerous institutions are supporting these programs across the country, 

and many have bid for the work in states like Oregon and California.  

 

Opponents will call for more financial education, which is necessary but not sufficient 

to solve this problem. We have tried educational programs for years and yet access to 

retirement savings plans at work has not changed in four decades. It is time to use what 

we know are best behavioral, economic practices in the industry- access to payroll 

deduction, automatic enrollment, and automatic escalation—to solve this crisis. 

Everyone needs access to a retirement plan at work.  

 

We know that Oregon Saves, who was the first to set up a program like this, has been 

up and running for over a year-and-a-half. As of February 1, 2019, 2,899 employers have 

registered to facilitate Oregon Saves for their employees. Roughly, 63 thousand 

employees (72% of those eligible) have enrolled in the program. On average, employees 



 

 

continue to contribute about $100 per month, and assets in the program now exceed 

$12.5 million. The average savings rate is currently 5.60%. 

 

We cannot afford to take a wait-and-see approach any longer. With a statewide 

program, everyone will have access to a way to save for retirement at work.  Hawai’i 

Saves will help people live independently as they age, which is vital for the future of 

our state.  

 

Thank you for the opportunity to testify in support of HB 1189. 

 

 
 



HB-1189 
Submitted on: 2/4/2019 9:31:38 PM 
Testimony for LAB on 2/7/2019 9:30:00 AM 

Submitted By Organization 
Testifier 
Position 

Present at 
Hearing 

Francis Nakamoto Individual Support Yes 

 
 
Comments:  

Honorable Aaron Ling Johanson, Chair, and Members of the Committee on Labor and 
Public Employment, 

  

I support HB 1189. 

  

With HB 1189, Hawai’i is on the cusp of addressing one of the most dangerous, 
avoidable social and financial crisis facing over 216,000 currently working people and 
their families. 

  

Approximately half of private sector workers in Hawai’i do not have a viable retirement 
savings plan. Their needs are not being served by their employers, mainly small 
businesses, who either cannot find retirement plans offered in the private sector that are 
affordable or are unwilling or unable to create plans through their companies. 

  

Employers are discouraged from forming retirement plans due to the complexities of the 
law, changing federal policies, liability concerns and the added effort and cost of 
administering retirement savings plans for their employees. 

  

 
Employees need a simple, easy means to save at work. Establishing a personal 
retirement savings plan on their own can be daunting and discouraging. The simplest 
way to encourage and enable relatively painless regular savings for retirement is 
through payroll deductions before they spend their paychecks. 

  



HB 1189 ultimately will provide these employers and employees the vehicle to join the 
rest of Hawaii’s workers who are empowered to build up their retirement savings 
through long-established corporate, individual and government retirement saving plans. 
While, to be sure, a study may not be absolutely necessary given the successful 
establishment of the retirement savings plan in Oregon, any effort to empower Hawai’I’s 
workers to build retirement savings is welcomed. The study envisioned in HB 1189 
should be focused toward implementation of a plan most-suitable for Hawai’i and 
replicating Oregon’s successful concept, if not exploring means to join Oregon to further 
reduce administrative cost for Hawai’i’s beneficiaries of Hawai’i’s plan. 

  

Unfortunately, the private sector has shown that it is unwilling or unable to serve this 
large group of workers. Their failure to address their needs demonstrate that their 
opposition to this legislation is motivated by selfishness and proven by their reluctance 
to provide low or no-profit options to this underserved population in the past. It is 
therefor time for government to step in and fulfill this critical need. 

  

Through a centralized government-initiated plan, with the benefit of economies of scale, 
uniformity of procedures and investment potential, a safe and secure means to save will 
be available to all workers currently NOT being served by existing private sector and 
government retirement plans. 

  

HB 1189 will enable Hawaii’s workers who are now unprepared for retirement to avoid a 
drastic and sudden loss of income, decline in quality of life, dependence on family or, 
worse, poverty and homelessness once their working days are over. Taxpayers and 
government will also avoid increases in Medicaid, social services and welfare costs 
unprepared workers will require when they retire. 

  

This Legislature uncannily delayed affording 216,000 workers the power to start building 
their retirement savings last year when, after passage of the Hawai’i Saves bill by both 
houses of the Legislature, it allowed the bill to die in conference committee. 

  

Thousands of workers could have started putting money away which with the awesome 
power of compound interest would have given them a leg up on a financially secured 
retirement. That year cannot be recaptured. Another year of delay is unconscionable 
when all the evidence is clear, based on the experience of other states, that it works. 
Please do not fail the workers of Hawai’I again. 
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Kenneth G. K. Hoo Individual Support No 

 
 
Comments:  

I am in strong support of this bill as too many Hawaii workers do not have any or 
adequate retirement savings.  This bill would make its easier for workers who do not 
already have a company sponsored retirement plan to set aside savings 
automatically.   This will only help lessen the burden on government as the retirement 
savings would help make these workers less reliant on government in the future.  
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Carl Takamura Individual Support No 

 
 
Comments:  

Nearly half of private sector workers in Hawaii (216,000) have no access to a retirement 
savings plan through work and research shows that people are 15 times more likely to 
save if they can do so at work.  In addition, a recent survey indicated that 70% of small 
business owners support a privately managed, ready-to-go retirement savings option for 
workers. I strongly urge your support for HB 1189 
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Esther Ueda Individual Support No 

 
 
Comments:  

Please support HB1189 Relating to Retirement Savings.  This proposal would require 
the legislative reference bureau to study the feasbility for implementing a Hawaii 
retirement savings program for private sector employees. 

Having been retired for many years I know how expensive retirement can be.   Inflation 
alone is a significant factor, as well as medical related expenses as we get older. 

Many people have not been saving enough for retirement.  This proposal would be a 
step in the right direction to address this. 

Please support this bill. Thank you. 
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Eileen M Gawrys Individual Support Yes 

 
 
Comments:  
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Comments:  



House  

Committee on Labor and Public Employment  

Tuesday, February 7, 2019, 9:30 a.m.  

Conference Room 309  

RE: Strong support for HB1189  

Aloha Chair Johanson and Members of the Committee,  

.  My name is Linda Dorset , an aging citizen of Wailuku, Maui.  Thank you for the opportunity to submit 

written testimony in SUPPORT of   HB1189 (Hawaii Saves) and encourage you to allow the 

program to begin a.s.a.p.  

It’s about time for Hawai`i Saves. I myself wish I had the opportunity to save more for 

retirement when I first started to work in the private sector. An automatic deduction makes so 

much sense. I was fortunate to have an employer-sponsored retirement plan which helped me 

build a savings to supplements my  social security. Unfortunately, I started late and it may not be 

enough. 

If law, Hawaii Saves would lay the foundation so private-sector employees (without an existing 

plan) could automatically deduct earnings to invest in an IRA. For anyone who has witnessed the 

magical growth of compounding interest (or the suffering of a retired worker living in poverty), 

you know it is a tragedy that our hard working employees have waited so long for a tool like 

Hawaii Saves. When individuals save for retirement they are less likely to rely on public assistance 

programs later in life. These fact sheets show the fiscal savings to state governments that could result 

from lower-income retirees having saved through Work and Save programs during their working years. 

According to research by AARP Public Policy Institute Hawaii Could Save $32.7 Million by Helping 

People Save for Their Own Retirement; if between 2018 and 2032 lower-income retirees save 

enough to increase their retirement income by $1,000 more per year. 

Seventy percent of Hawai`i small business owners surveyed support a privately-managed, 

retirement savings program. Other states have begun their own retirement saving programs and 

demonstrate that it won’t cost the State a dime to set up Hawai`i Saves because the employees 

themselves will make the deductions for their own retirement accounts (IRAs similar to the 

educational 529 accounts).  

Please pass HB1189 and make saving, and retirement, easier, if not easy, for workers in the 

private sector who do not have employer-sponsored IRAs.  

Thank you for your consideration 
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LABtestimony
From: Brian Forzani <baforzani@sbcglobal.net>Sent: Wednesday, February 6, 2019 7:48 AMTo: LABtestimonySubject: HB 1189

 Mahalo for introducing HB 1189.  
I strongly support HB1189 (Hawaii Saves) and encourage you to begin the program a.s.a.p.   
The longer we wait the less people will save.  
This is a bill that benefits workers, taxpayers and small business.  
Seventy percent of Hawai`i small business owners surveyed support a privately-managed, retirement savings program 
because in many cases it’s too expensive, complicated and time consuming for them to offer a plan to their workers. In 
fact, about half of all private sector workers do not have access to payroll savings, the most effective way to get people to 
save.  
In addition, it is estimated that Hawaii Saves could save taxpayers $32.7 million in public assistance programs in less than 
15 years if retirees save enough to generate $1,000 in extra income each year.  
Let’s make saving, and retirement in Hawai`i, easier for our workers and small business.  
Thank you for your support.  
 
Brian Forzani 
Kaneohe 
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From: keiko chan <eatcheerios@gmail.com>Sent: Tuesday, February 5, 2019 4:25 PMTo: LABtestimonySubject: Supporting HB 1189

  My name is Carol Ogasawara. Mahalo for introducing HB 1189. I strongly support HB1189 (Hawaii Saves) and encourage you to begin the program a.s.a.p. The longer we wait the less people will save. This is a bill that benefits workers, taxpayers and small business. Seventy percent of Hawai`i small business owners surveyed support a privately-managed, retirement savings program because in many cases it’s too expensive, complicated and time consuming for them to offer a plan to their workers. In fact, about half of all private sector workers do not have access to payroll savings, the most effective way to get people to save. In addition, it is estimated that Hawaii Saves could save taxpayers $32.7 million in public assistance programs in less than 15 years if retirees save enough to generate $1,000 in extra income each year. Let’s make saving, and retirement in Hawai`i, easier for our workers and small business. Thank you for your support.   
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LABtestimony
From: Gerald Garcia <gerald@hawaiidocumentservice.com>Sent: Tuesday, February 5, 2019 6:20 PMTo: LABtestimonySubject: HB1189; Payroll deduction savings plan

2/5/19 Friends, I support more ways to help workers to save for retirement by having payroll deductions to a 401K type savings account.. HB 1189 is a way to do that. Thank you. Gerald Garcia   --  Gerald A. Garcia, Attorney at Law Hawaii Document Service 75-5722 Kuakini Hwy., Suite 201 Kailua-Kona, HI 96740 808-331-1313; 888-628-9555 (toll free) 808-331-1393 (fax) www.HawaiiDocumentService.com  
IRS Circular 230 and State Taxing Authorities require us to inform you that, unless otherwise expressly indicated, any federal or state tax advice contained in this communication, including attachments and enclosures, is not intended or written to be used, and may not be used, for the purpose of (i) avoiding tax-related penalties that may be imposed on the taxpayer by the Internal Revenue Service or the State Taxing Authorities or (ii) promoting, marketing or recommending to another party any tax-related matters addressed herein.   CONFIDENTIAL  This message and/or attachments may be a confidential attorney-client communication or may be privileged, confidential, or otherwise protected. If you are not the intended recipient, you are notified that (i) you have received this message and/or attachments in error, and (ii) any review, dissemination, distribution, or copying of this message and/or attachments is strictly prohibited. If you have received this message and/or attachments in error, please (i) notify Gerald A. Garcia immediately by reply e-mail or by telephone call at (808) 331-1313, and (ii) immediately delete this message and all its attachments. Thank you.  
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LABtestimony
From: kshimata@hawaiiantel.netSent: Tuesday, February 5, 2019 10:21 PMTo: LABtestimonySubject: HB1189

Aloha, 
Please support HB1189.  The ability to save for retirement can make the difference between living comfortably in retirement & having to do without many things trying to make it on Social Security alone.  Please enable working people to put aside a portion of their earnings to save for the future. 
Mahalo, 
Kathy Shimata 
3453 Pawaina St 
Honolulu   96822 
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LABtestimony
From: Ana Char <anaat808@yahoo.com>Sent: Tuesday, February 5, 2019 6:55 PMTo: LABtestimonySubject: Support of  HB1189

My name is  Lorna Ana Char.  
 
Mahalo for introducing HB 1189. I strongly support HB1189 (Hawaii Saves) and encourage you to 
begin the program a.s.a.p. The longer we wait the less people will save.  
 
This is a bill that benefits workers, taxpayers and small business. Seventy percent of Hawai`i small 
business owners surveyed support a privately-managed, retirement savings program because in 
many cases it’s too expensive, complicated and time consuming for them to offer a plan to their 
workers. In fact, about half of all private sector workers do not have access to payroll savings, the 
most effective way to get people to save. In addition, it is estimated that Hawaii Saves could save 
taxpayers $32.7 million in public assistance programs in less than 15 years if retirees save enough to 
generate $1,000 in extra income each year.  
 
Let’s make saving, and retirement in Hawai`i, easier for our workers and small business. Thank you 
for your support. 
 
Lorna A Char 
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LABtestimony
From: Luana Gooch <lgooch003@gmail.com>Sent: Wednesday, February 6, 2019 8:29 AMTo: LABtestimonySubject: House bill 1189

My name is luana gooch and I support HB 1189 
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LABtestimony
From: Nelson Kwon <nelsonkwon0204@gmail.com>Sent: Tuesday, February 5, 2019 5:17 PMTo: LABtestimonySubject: House Bill 1189

As a retiree (93 years old), with children in the Hawaii workforce and about to retire, with grandchildren about to enter into the workforce, and close friends already working in the workforce, I urge you and other representatives to give careful thought to and to support House Bill 1189.  It is a  win-win situation for all parties, the individuals workers, the employers, the State and County governments, and, most of all, for the entire community we call Hawaii.  Please vote the bill out of committee to the floor for an affirmative action!  Nelson Kwon 



1

LABtestimony
From: Richard Scofield <cpsbear10@outlook.com>Sent: Wednesday, February 6, 2019 3:57 AMTo: LABtestimonySubject: HB 1189

My name is Richard Scofield and my wife and I recently retired to Honolulu, Hawaii after many year in New York City.  Being retired, I appreciate how important savings are for one’s well being in retirement so Mahalo for introducing HB 1189. I and encourage you to begin the Hawaii Saves (HB1189) program a.s.a.p. My understanding is that this program will benefit workers, taxpayers and small business.  Thank you for your consideration and efforts. 
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LABtestimony
From: Ruth Mizumoto <ruth.mizumoto@gmail.com>Sent: Wednesday, February 6, 2019 7:45 AMTo: LABtestimonySubject: HB119

Please support HB119 so our Kupuna can retire in their hometown and perpetuate the aloha spirit. Mahalo, Ruth Mizumoto 
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Aloha Chair Johanson, Vice Chair Holt and Members of the Labor Committee, 

On behalf of the nearly 600 registered members of the Young Progressives Demanding Action – Hawai‘i, 

I would like to voice my strong support for HB 1189, which lays the groundwork to implement a Hawai‘i 

Saves retirement savings program similar to the OregonSaves program.  

Oregon was the first to start a state-facilitated retirement savings program to help private-sector 

workers and small businesses with an easy way to save at work. From July 2017 to Dec. 2018, 22,000 

Oregon workers have saved nearly $11 million. California’s CalSavers and Illinois’ Secure Choice are in 

the pilot phase and at least seven other states should roll out their programs soon. 

Hawai‘i needs to catch this wave and join other states in helping workers and small business. The 

alternative – doing nothing – means more people will age into poverty. Studies consistently show that 

people are 15 times more likely to save if it comes out of their paychecks and 20 times more likely to 

save if they are auto-enrolled and given the option to opt out. 

But about half of Hawai‘i’s private-sector workers can’t save at work because their employers don’t 

offer payroll deduction savings plans. 

Contrary to what some might have you believe, Millennials understand the importance of saving early 

for their retirement. We currently witness the distress of many elderly citizens who struggle to survive 

on social security payments, and we also recognize the threats to the continuation of these benefits in 

the long run.  

Understanding the need to save for retirement, however, is just the starting point, and government 

action is needed to help private-sector workers to participate in a valid and sustainable retirement 

savings program.   

Young people will benefit most from having access to savings because of compounding. A 20-year-old 

who starts with $100 and saves $100 a month (the average amount OregonSaves workers contribute) 

for the rest of his or her working life will have over $1 million at age 67, assuming a 10 percent annual 

return. And that doesn’t count additional contributions you might make as you make more money. 

But all generations will benefit from starting to save and getting into the savings habit. And fewer 

people retiring into poverty means we will all pay less taxes for social services programs that kupuna 

living on just Social Security will need.  

Hawai‘i must take action now and join in the movement to find ways to help our future retirees to be 

retirement-ready.  

Please help us to protect our future, and pass this bill. 
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LABtestimony
From: Larry Fukunaga <larryfukunaga@hawaii.rr.com>Sent: Wednesday, February 6, 2019 9:41 AMTo: LABtestimonySubject: HB1189

Dear Chairman Johansen:  I write to implore you and your colleagues to advance this Bill for the sake of the thousands of local residents who don’t have a 401K retirement account, when one is young and strong, it’s hard to think about retirement.  But aging is a fact of like and they will eventually be unemployable due to age discrimination or limitations that naturally accompany aging.  Thanks, Larry K. Fukunaga 
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LABtestimony
From: Jack Katahira <jackkatahira@hotmail.com>Sent: Wednesday, February 6, 2019 10:51 AMTo: LABtestimonySubject: Pass Hawaii Saves SB1374 & HB1189

  Please give employees the option to save automatically from their paycheck, so they can have more control over their financial future. Pass SB1374 and HB1189.  Aloha  Jack Katahira 

eli2
Late



1

LABtestimony
From: Roger Paupore <rpaupore@twc.com>Sent: Wednesday, February 6, 2019 10:05 AMTo: LABtestimonySubject: House Bill 1189

 
My name isRoger Paupore. Mahalo for introducing HB 1189. 
I strongly support HB1189 (Hawaii Saves) and encourage you to begin the program a.s.a.p. The longer we 
wait the less people will save. 
This is a bill that benefits workers, taxpayers and small business. 
Seventy percent of Hawai`i small business owners surveyed support a privately-managed, retirement savings 
program because in many cases it’s too expensive, complicated and time consuming for them to offer a plan to 
their workers. In fact, about half of all private sector workers do not have access to payroll savings, the most 
effective way to get people to save. 
In addition, it is estimated that Hawaii Saves could save taxpayers $32.7 million in public assistance programs 
in less than 15 years if retirees save enough to generate $1,000 in extra income each year. 
Let’s make saving, and retirement in Hawai`i, easier for our workers and small business. Thank you for your 
support. 
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LABtestimony
From: Tlaloc Tokuda <tlaloctt@hotmail.com>Sent: Wednesday, February 6, 2019 12:36 PMTo: LABtestimonySubject: support for HB1189

My name is Tlaloc Tokuda and live in Kailua Kona. Mahalo for introducing HB 1189. I strongly support HB1189 (Hawaii Saves) and encourage you to begin the program a.s.a.p. The longer we wait the less people will save. This is a bill that benefits workers, taxpayers and small business. Seventy percent of Hawai`i small business owners surveyed support a privately-managed, retirementsavings program because in many cases it’s too expensive, complicated and time consuming for them tooffer a plan to their workers. In fact, about half of all private sector workers do not have access to payroll savings, the most effective way to get people to save. In addition, it is estimated that Hawaii Saves could save taxpayers $32.7 million in public assistance programs in less than 15 years if retirees save enough to generate $1,000 in extra income each year. Let’s make saving, and retirement in Hawai`i, easier for our workers and small business.Thank you for your support.  
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Re: HB1189 Relating to Retirement Savings  February 7, 2019 Rm. 309 

Aloha Chair Johansen, Vice Chair Cullen Eli and committee members. 

 As a Kupuna advocate and volunteer with AARP, Kokua Council, the 

Hawaii Alliance of Retired Americans and the Legislative Committee of 

PABEA, I urge strong support of HB1189 requiring the Legislative 

Reference Bureau to conduct a study on how to implement the Hawaii 

Retirement Savings Program and submit to the 2020 legislature a report 

detailing its findings and proposals.   

Studies show that as many as 216,000 employees in Hawaii are not 

covered by employer sponsored savings plans and that those who do 

have access are more than 15 times more likely to save.  Small business 

owners are often not able on their own to offer such plans. 

Please support passage of this bill, to make it easier for Hawaii 

residents to put away money for their retirement and be much less 

likely to retire into poverty. 

Please pass HB1189. 

 

Barbara J. Service MSW (Ret.) 

House District 19 

 Senate District 9  
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TESTIMONEY IN SUPPORT OF HB 1189 

RELATING TO THE RETIREMENT SAVINGS 

 

 

    To:  Representative Aaron Ling Johnson, Chair, Committee on Labor & Public Employment 

 

 

   RE:  SB 1374 Relating to The Hawaii Retirement Savings Program 

 

Hearing Date:  Thursday, February 7, 2019, 9:30 a.m. 

State Capitol, Conference Room 309 

 

Chair Johnson and Members of the Committee: 

 

Thank you for the opportunity to submit written testimony in strong support of HB 1189 

relating to the Hawaii Retirement Savings Program to assist the younger generation in the private 

sector an opportunity to save for future retirement.  This program will save the state millions of 

dollars in public assistance programs.  My name is Anna Filler and I retired four years ago at the 

age of 75; and I was fortunate to have worked for employers with retirement plans with 

automatic deductions. 

 

I urge the Legislature to pass HB 1189 to give small businesses workers, those who do not have 

employer sponsored retirement plans, an incentive to save for future retirement. 

 

Thank you very much for your consideration in support of HB 1189 

 

 

Anna Filler 

Email:  afiller@twc.com 

Kaka’ako-McCully, District 26 
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Submitted on: 2/7/2019 10:02:31 AM 
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Hearing 

Van Takemoto Island Fender Support No 

 
 
Comments:  

I am sorry for the late submission. 

We are in support of this bill and hope that your committee will approve it. 

Mahalo, 

Van Takemoto 

Island Fender 

Phone (808) 447-5966 
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DAVID Y. IGE                          RODERICK K. BECKER 
 GOVERNOR                                    DIRECTOR 
 
                                     ROBERT YU 
                              DEPUTY DIRECTOR 
 
   
  ADMINISTRATIVE AND RESEARCH OFFICE 
EMPLOYEES’ RETIREMENT SYSTEM  BUDGET, PROGRAM PLANNING AND 
HAWAII EMPLOYER-UNION HEALTH BENEFITS TRUST FUND       MANAGEMENT DIVISION 
OFFICE OF THE PUBLIC DEFENDER  FINANCIAL ADMINISTRATION DIVISION 
  OFFICE OF FEDERAL AWARDS MANAGEMENT (OFAM) 

No. 1 Capitol District Building, 250 S. Hotel Street, Honolulu, Hawaii 96813 

STATE OF HAWAII 
DEPARTMENT OF BUDGET AND FINANCE 

P.O. BOX 150 
HONOLULU, HAWAII  96810-0150 

 
TESTIMONY BY RODERICK K. BECKER 

DIRECTOR, DEPARTMENT OF BUDGET AND FINANCE 
TO THE HOUSE COMMITTEE ON LABOR AND PUBLIC EMPLOYMENT 

ON 
HOUSE BILL NO. 1189 

 
February 7, 2019 

9:30 p.m. 
Room 309 

 
 
RELATING TO RETIREMENT SAVINGS 

 House Bill (H.B.) No. 1189 requires the Legislative Reference Bureau to conduct 

a study on how to implement the Hawaii Retirement Savings Program for private sector 

employees who do not have access to an employer-sponsored retirement program, and 

to submit a report to the 2020 Legislature.  The bill also appropriates $150,000 in 

general fund to conduct the study. 

 The Department of Budget and Finance supports H.B. No. 1189.  We believe that 

the study is a prudent component in successfully implementing the proposed retirement 

savings program. 

 Attached for the Committee’s information are feasibility studies conducted by 

Illinois and Oregon. 

 Thank you for your consideration of our comments. 

Attachments 
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